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MEMORARDUM FOR THE RECORD 


SUBJECT: Resistunce Training 


l. Thie is to record come thoughts on the matter of giving Agency 
employees *het which they need to meet the responsibilities assigaec to 
them by Rcgulstion HR 


2. Yae word used in this memorandum is "reststance.” Others might 
prefer other words, thinking thet « person cannot be trained to become 
interrogation-proof or indoctrination-proof. Others might prefer 4 
different epprosch to the whole training program feeling thet the moat 
that can be done ie to equip a man to endure captivity. Even using the 
“endurance” concept, two or more approaches ere possible. One would tell 
him whet to expect and let him work out his own approach. ‘nother would 
be to edd detailed inetructions on how and when to use these approaches. 


3. he provisions of HR MEM with comments sn¢ questions appliceble 
to the overall Regulation and particular parts of it follow: 


BR i | Regu jrements Comments or Quest lone 
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4k. From the point of training employees in how th 
to meet the responsi- 
bilities sngignad to them by HR BBB the training progrom would heve Lo 
Look et the total problem as consisting of the following: 


a. how to avoid being captured) 


b. bow to avoid being singled out for intensive 
imterrogation if captured; 
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¢. how to avold reveeling classified information it 
interrogated; 


ad. how to aveid bralawashing or indoctrination; 
e. how to endure captivity; and 
#. how to eseape and to avoid recapture. 


5+ If mothing else can be done, it te obvious thet t 
ean be done on the basie of whet is now known is to ceoisink i saya pe men 
with thia in order to remove as mich as possible what would be normal feur 
or Gpprehension of the unknown. It 1e nat out of order for the employee 
te ask whet happens if he succeals oné also whet happens if he doez not. 
What does happen if an employee gives a true confession? A false 
confession? A true confession uncer duress? What are the penalties? 


G. Other persons intercated in this 
2 process have concluded: everyone 
Sella something and most people tell everything. Whether or not we publish 


our Sgreement or lack of ogreemant with this, it is necessary to at least 
base our program on our agreemest or lack of agreement with it. 
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